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The Grossmont-Cuyamaca Community College District (District) is committed to providing its 
employees and students with a drug-free workplace and campus environment. It emphasizes 
prevention and intervention through education.  
 
The District’s drug and alcohol program prohibits the unlawful possession, use, sale, or 
distribution of unlawful drugs and alcohol by students and employees on the District’s property 
or as part of any of the District’s activities, including but not limited to field trips, activities, or 
workshops.  As part of this program, the District shall annually notify each student and 
employee of the following: (1) standards of conduct; (2) possible legal sanctions and penalties 
for violations; (3) statements of the health risks associated with alcohol and drug abuse; 
(4) alcohol and drug programs available to students, staff, and faculty; and (5) disciplinary 
sanctions for violations of the standards of conduct.  

 
The District provides students and employees with prevention information and referrals for 
treatment for students or employees with drug and alcohol issues. The District works closely 
with its college communities to share educational programs; and events to combat the use of 
unlawful drugs and alcohol abuse by District students. Students may call or come to Student 
Health Services, Student Affairs Office or Counseling for additional information or help for 
unlawful drug use or alcohol abuse. For employees, the District provides confidential referrals 
through an Employee Assistance Program, addressed below. 

 
Prohibition of Unlawful Drugs and Alcohol  
The unlawful manufacture, distribution, dispensing, possession, sale, or use of alcohol or any 
controlled substance is prohibited on District property, during District-sponsored field trips, 
activities or workshops, and in any facility or vehicle operated by the District. 
 
Students and employees are prohibited from being under the influence of unlawful drugs and 
alcohol on District property, during District activities, while operating a District vehicle, and in 
any facility operated by the District. 
 
Alcoholic beverages are not permitted on District owned or operated property, except in limited 
circumstances as set forth in Administrative Procedure 3560 and in compliance with Business 
and Professions Code Sections 24045.4, 24045.6, and 25608.   
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Sanctions for Violating Standards of Conduct 
Violation of this prohibition will result in appropriate action up to and including termination of 
employment, expulsion, and referral for prosecution, or, as permitted by law, may require 
satisfactory participation in an alcohol or drug abuse assistance or rehabilitation program. For 
students, see Board Policy 5500 Standards for Student Conduct. For employees, see applicable 
board policies, administrative procedures, employee handbooks, and bargaining agreements.  
  
Health Risks 
The range of health risks associated with the use of unlawful drugs and the abuse of alcohol are 
varied.  These health risks can include, but are not limited to: short-term illnesses, long-term 
incurable diseases and/or can result in death. The health risks associated with the use of 
unlawful drugs and the abuse of alcohol include but are not limited to: 
    

 Death including by alcohol poisoning or drug overdose; 
 Risk of addiction and withdrawal symptoms including pain, convulsions and 

depression; 
 Impaired judgment and resulting safety and health risks including accidents; 

Impaired performance including drowsiness, impaired memory, and impaired 
concentration; and 

 Psychological problems including depression, anxiety, paranoia, panic reactions, 
psychosis and hallucinations. 

 
Assistance, Resources and Referrals 

Drug or alcohol counseling, treatment, or rehabilitation or re-entry programs or referrals are 
available to employees and students. The District provides confidential referrals through an 
Employee Assistance Program (EAP) for employees and their families needing assistance with 
drug or alcohol abuse. Please contact the Human Resources for more information or visit the 
Human Resources website for information on contacting the District’s EAP. 
 

Students should contact Student Health Services or their college' Dean or designee for 
resources and/or assistance. Student Health Services also provides counseling, alcohol and 
drug abuse education information, and resources for students. For further information, please 
contact Student Health Services or visit:  

     http://www.grossmont.edu/student-services/offices-and-services/health-services/default.aspx 

     http://cuyamaca.edu/services/health/default.aspx 

 

Online resources of possible interest: 

 www.alcoholscreening.org/ 

 www.aa.org/ for Alcoholics Anonymous 

 http://www.drugabuse.gov/nidamed/ for National Institute of Drug Abuse (NIDA) 

 http://www.drugabuse.gov/scienceofaddiction/brain.html for NIDA handout on biology of 

addiction 

 http://www.nlm.nih.gov/medlineplus/substanceabuseproblems.html for MedlinePlus, 
substance abuse problems 

 http://familydoctor.org/familydoctor/en/diseases-conditions.html for familydoctor.org, for 
tobacco, alcohol and drugs patient education downloads 

http://www.grossmont.edu/student-services/offices-and-services/health-services/default.aspx
http://cuyamaca.edu/services/health/default.aspx
http://www.alcoholscreening.org/
http://www.aa.org/
http://www.drugabuse.gov/nidamed/
http://www.drugabuse.gov/scienceofaddiction/brain.html
http://www.nlm.nih.gov/medlineplus/substanceabuseproblems.html
http://familydoctor.org/familydoctor/en/diseases-conditions.html
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 http://rethinkingdrinking.niaaa.nih.gov/ for NIAAA website -- offers drinking habits 
assessment and management tools for anyone who drinks 

 
Employee Notification of Workplace Criminal Drug Statute Violation   

As a condition of employment, employees must notify the District within five (5) days of any 
conviction for violating a criminal drug statute while in the workplace.  The District is required to 
inform any agencies that require this drug-free policy within ten (10) days after receiving notice 
of a workplace drug conviction. 
 
Annual Notification to Employees and Students 

The Chancellor shall ensure that the District distributes annually to each student and employee 
the information required by the Drug-Free Schools and Communities Act Amendments of 1989 
and complies with other requirements of the Act.  
 
Biennial Review 

On a biennial basis, the District shall review its Alcohol and Other Drug programs and policies to 
determine effectiveness and consistency of policy enforcement (including disciplinary sanctions) 
and to identify and implement any changes needed to either.  
 
Reasonable Suspicion Testing of Employees 

A. Employees who appear to be under the influence of alcohol and/or unlawful drugs will be 
immediately evaluated by trained Public Safety, Human Resources staff, or (if 
necessary) other trained staff in an area away from co-workers and students. If the 
evaluating staff member determines there is reasonable suspicion the employee is under 
the influence of alcohol or illegal drugs, the employee may be referred for a breathalyzer 
test (on or off site as determined by the District), or alcohol / drug testing by an 
independent testing laboratory. Any such testing should be narrowly tailored to the signs 
and symptoms exhibited by the employee. Prior to any such testing, the employee will 
have the opportunity to present an explanation regarding his/her perceived impaired 
state. 

  
B. The basis for a reasonable suspicion determination shall be documented by the 

evaluating staff member. Reasonable suspicion shall be based on specific, 
contemporaneous, articulable observations sufficient to lead a reasonable, prudent 
person to believe that an employee is currently under the influence of alcohol and/or 
illegal drugs. Such a determination can be based on the following factors: 

  
1. Observable phenomena, such as direct observation of drug or alcohol use or 

possession and/or the physical symptoms of being under the influence of drugs or 
alcohol. These factors can relate to equilibrium, speech, mental reaction, odor, 
eyes, physical actions, and mood.   

2. A pattern of abnormal conduct or erratic behavior. 
3. Conviction for a drug-related or alcohol-related offense, or the identification of an 

employee as the focus of a criminal investigation into illegal drug possession, use or 
distribution, while on compensable work time. 

4. Information provided either by reliable or credible sources or independently 
corroborated by other sources, to include self-admission of drug/alcohol use, 
including the presence of alcohol or drug paraphernalia in the employee’s presence, 
vehicle, or workspace. 

5. Evidence that the employee tampered with a previous drug test. 

http://rethinkingdrinking.niaaa.nih.gov/
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C. Results of any such testing shall be held in confidence by Human Resources and shared 

only on a limited need-to-know basis. The tested employee shall have a right to a copy 
of the test results. Refusal to be drug tested based upon evidence of reasonable 
suspicion may constitute insubordination, and the employee may be subject to discipline 
up to and including termination from employment.  

 
D. Employees suspected of being under the influence of illegal drugs or alcohol while on 

duty may be placed on paid administrative leave pending investigation. 
 

E. Treatment is available for employees with problems related to alcohol and/or substance 
dependency through the EAP program addressed above, and the District strongly 
encourages employees with such problems to seek treatment 

 
 


